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Management’s commitment letter to CSC’s Equality and DEI Plan 

CSC – IT Center for Science Ltd. is committed to systematically promoting equality, non-
discrimination and diversity, as well as strengthening an inclusive organizational culture 
throughout the company. The Equality and DEI Plan defines the principles, goals and 
concrete measures through which we strengthen equality, diversity and non-
discrimination in our work community. This also includes gender equality. The 
Management Team is committed to advancing these goals. 

CSC has systematically analysed and reported data to support the promotion of gender 
equality and non-discrimination. Based on the annual personnel survey, the current 
situation has been assessed and areas for development have been identified. 

CSC’s objectives for diversity, equity, and inclusion (DEI objectives) form the foundation 
for the more detailed goals and measures of the Equality and DEI Plan, as well as for 
the development work for 2026–2027. The main objectives of the plan are grouped 
into four pathways, each with its own actions, responsible parties and indicators. These 
are monitored and continuously developed. 

• Path 1 – Strengthening the inclusion of CSC employees 

o To strengthen employees’ inclusion and opportunities for influence, we 
focus on working methods, channels for participation and physical and 
functional accessibility. The plan examines facilities and working 
environments from the perspective of inclusion. 

• Path – 2 Management's and supervisors' commitment to promoting diversity, 
equity and inclusion 

o Advancing diversity, equity and inclusion require strong leadership. We 
ensure that these values are reflected in decision-making, leadership 
practices and everyday work. We strengthen competencies through 
targeted training. The goal is to foster a culture in which every 
employee is valued and treated fairly. 

• Path 3 – Eradicating harassment, discrimination and inappropriate treatment 

o To prevent harassment, discrimination and inappropriate behavior in 
the workplace, we focus on preventive practices and on creating clear 
procedures for addressing such situations. The goal is for every CSC 
employee to experience the work environment as safe, fair and 
respectful. 

• Path 4 – Clear, fair and transparent grounds for pay 

o Fair remuneration is a key part of promoting equality. Our objective is 
to ensure equal pay and increase transparency. 



 
 

2 (2) 
 

1.3.2026 
 
 

Through this document, CSC reinforces its commitment to implementing the measures 
of the Equality and DEI Plan and confirms that the necessary resources have been 
allocated for its implementation and monitoring. 

 

 

CEO, CSC – IT Center for Science Ltd 
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